UsENIABIANISUSMISEIUAUAUALAS
o 19/ o o W a a va v . o)
15949 uiamﬂmﬂmmmmmuLLa:,“ummuavgnwwmnmsﬂgumwmw (No Gift Policy)
Us2aUUUTEUI WA, b&be

aafmsuImsdshuanaues Tugusduifyarawassianmsuimsdiuviesdu fld1ua
wihiidnuinsanssugliulssradluiufivesesinmsusmsdiuiuaununs AIUNTEI UYL Ren
FUaKAYeIRNSUSSEILFIUE WA, beme uavatuudluiuiy Ussnausuiiielinmsuimminenns
yARauBIBIANITUIMIAINUaNakaadulUmy wezswngquinsuideuntdnanudiusua we. bene
saq%’umiﬁmmuﬁuLﬂﬁauﬁmniiuﬂﬁgﬂﬁ%daNalﬁ'l,ﬁmm'smﬁ'auuﬂawfaﬂimwuaa'waﬁﬂ'aehﬁgg
(Big Rock) melaununisufzuussina (aiuusuuse) drunisdesdunazusiuusiunismasauas
Usgngpdlvau

Wiaiaduadreinusssuesdnsuazadongainlunisufifnuetaiinusssu W3esssu
hifinaussleniivdounnmsuiaving uasdestunmmaie ssdmsuSmsdiumuanauns Jafmun
ulswienis ldfuvesriyuasvesiniannaiinanmsufifmiai (No Gift Policy) ilalWesdnisusms
dausuanauns Wumhesnuiwinauadiusiua minausig wazfufuRnusUluTivinnsesdnIsuIms
dawsiuannaulisy Wiliveswiyuazvesiiannuinannsufiavdi deil

o. wiinaudusua minaude wasfujsanudulussdnsuimsdiusivauauns
snfuvesviyuazveaiiannuidn nienauselevidula maamﬁ]umi%’uLﬁymmmimﬂqﬂﬂamauan
funinsefuasinmsuimsduiuanaunisneuu foRniing vasUfiniig wagndsUFAnTd

b. WinvudINiUa ninawude uasfufiReudulusadnisuinisaiuiivanauag
snlviveswiuazvesidannuilauiynnanieuendindasefussdnsuimsdiusuauauasisnouu iR
i vz TRT uasndsufiRuai

o, wilnarudausiua wiinaudne wasfujdanudulussdnisuiansdiusvauauns
detliuamamiielilsing wewiguazvesiiannuia vionaussleniduladeufoaning sme
URTAVIT uagvdsufiandai

<. MIUAAIAIUBUA NITUANIANUIITAUIGN NMITUARINITHBUSY MTBNSTUARIAY
wdelalulaniasing q suussimdien msldisnsuansesndisnisasunlutnsersws aynetens
Unsuansnrudels videlidednmeaulatl ununslidwes

&. flsiudyrmnseiufesysenginuunuusnedia wionisfuguadmiinfluden

a ax

Tisengin UjiRnuetegnieuasiassain wieuisdundansredunsyasaynguiuy



b -

¥

o. nnudIUiIUa WINUIN wazdUfuRnudulussdnisuimsdiudiuannung

fvihiuddlviyapraneuennsmufaulevienananogiainbs
° a e‘l’ ¥ a wva d o
o. Maiumsle q auuleuied Wlduumafuidauidmuald sasnaunuimia
UfURaulanesdnsusmsaiuivauauny wivanasivualuaendaiielmdulumuuleune

Feusemelymsulneianu

Usemel o Ui o ganan Wl bdoa

ja‘,/
(el InGgna)
YIYNBIANISUSUNSTAIURIUALALAS



Announcement of Mod Daeng Subdistrict Administrative Organization
Subject: Policy of Not Accepting Any Kind of Gifts or Tokens from Performing Duties
(No Gift Policy) Fiscal Year 2026

Mod Daeng Subdistrict Administrative Organization (SAQ), as a legal entity and
local government authority, is responsible for providing public services to the citizens within
its jurisdiction under the Subdistrict Council and Subdistrict Administrative Organization Act
B.E. 2537 (1994) and its amendments. In conjunction with the human resource management
of Mod Daeng SAO, which complies with the Royal Decree on Subdistrict Administrative
Organization Personnel B.E. 2539 (1996), and in support of the "Big Rock" National Reform
Plan (Revised Edition) regarding the prevention and suppression of corruption and
misconduct;

To strengthen the organizational culture and values of integrity, ethics, and
transparency, and to prevent conflicts of interest and corruption, Mod Daeng SAO hereby
establishes the "No Gift Policy" for the fiscal year 2026. This policy ensures that all officials,
employees, and personnel of Mod Daeng SAO do not accept or give gifts or tokens of any
kind from berforming their duties, based on the following guidelines:

1. Refrain from Receiving: Officials and employees of Mod Daeng SAO shall not receive
gifts, tokens, or any other benefits, including hospitality meals from outsiders who
contact the organization, before, during, or after the performance of their duties.

2. Refrain from Giving: Officials and employees of Mod Daeng SAO shall not give gifts or
tokens of any kind to outsiders who contact the organization, before, during, or after
the performance of their duties.

3. No Solicitation: Officials and employees must not seek or solicit gifts, tokens, or any
other benefits before, during, or after the performance of their duties.

4. Alternative Expressions of Goodwill: For occasions such as congratulations, hospitality,
greetings, or condolences according to tradition, expressions should be made through
signing blessing cards, blessing books, condolence cards, or via social media instead

of giving physical items.



5. Leadership by Example: Supervisors at all levels must act as role models, supervising
and monitoring their subordinates to ensure they behave correctly and strictly adhere
to this policy, standing firm against all forms of corruption.

6. Public Awareness: All personnel have the duty to inform outsiders and the general
public about this policy thoroughly.

7. Compliance: Any actions taken under this policy must follow the specified guidelines,

as well as any future directives that Mod Daeng SAO may deem appropriate to ensure

policy effectiveness.

Announced for general acknowledgment.

Announced on October 2, 2025.
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(Signature) M

Mr. Winai Phothisut

President of Mod Daeng Subdistrict Administrative Organization



